BEST USE CASES

PULSE |

Pulse automates the hire-to-retire lifecycle, improving employee experience and HR
operational efficiency.

1 End-to-End HR Automation

@ Automate the full hire-to-retire lifecycle.

>~ Reduce manual HR workloads and streamline
processes.

& Ensure consistency across all employee
touchpoints.

2 Recruiting & Onboarding

4 Performance & Engagement

Tracking

15~ Simplify candidate screening and interview
scheduling.

7 Automate onboarding workflows and benefits
enrollment.

@5 Improve new hire experience and accelerate
time-to-productivity.

3 Payroll & Workforce Management

Monitor employee performance and
feedback cycles.

Identify engagement and retention risks
proactively.

Provide actionable insights for HR and
leadership teams.

Al-Driven Employee Support

>~ Manage payroll processing with accuracy and
compliance.

& Track time-off, attendance, and leave
requests seamlessly.

(57 Automate recurring HR administrative tasks.

(> Provide 24/7 HR assistance through Al-

powered chat.

=" Answer employee queries on policies,

payroll, and benefits.

@5 Improve employee satisfaction with instant,

personalized support.

®® PULSE changed the way our HR department operates. Employees now get answers instantly, and
onboarding is smooth and consistent. For the first time, our HR team can focus on building
culture and improving retention instead of drowning in paperwork. 99

- HR Director, HealthFirst Clinics

Book a Demo Today

@ sales@ba3ai.com

www.ba3ai.com
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